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PREFACE

The goal of the gender andit is 10 determine whether there s 8 satisfactory gender balance at
the college It looks ot whether colleges abide by laws, regulations, end nitiatives designed 1o
advance women in seckety. The Gender Audit seeks to determine the effects of its proposed and
existing lows pertaining to gender equality. The gender audit has been carried ot to find ways o
make owr eollege campas safer for female members and to share the findings with the collepe
administration so that the suggestions could be put into practice. The resulis of a8 thorough
evaluation of Nilkkhil Banga Sikshan Mahavidyalaya's dedication to gender equality are presented in
this Gender Audit report, The objectives of the members of Gender Audit Committee were o
pinpoint opportunities Lo increase gender equity and offer practical suggestions to ensure it and
establish a more equal and inclusive workplace by analyzing the policies, practices, and corporate
culture of the institution.
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Introaduction

A gender audit i5 & method used to evaluate and verify how gender equality has been
mstitutionalized within organizations, including in ther budgets, policies, programs, projects,
and/or service delivery, struciures, and procedures. Giving men and women the same benefits,
oLl EI'.',EEEE..II:] workspaces, similar opporiunities for advancement, and a harnssment and
discrimination-free work environment are all the parts of pender equity and- equality in the
workplace,

Bachground of Gender Aundii

The goal of the gender audit is to determine whether the gender balance at Nikhil Banga
Sikshan Mahavidyalaya is satisfsctory. It altempts to concentrate on whether the college, as an
mtegral element of BABA SAHER AMBEDKAR EDUCATION UNIVERSITY (BSEL), complies
with university regulations. policies, end actions, It makes an effort to determine how its planned
and existing policies will affect pender equality., The college has continuously prioritized, while
maindaining gender equality, the qualitative performance of its students with regard 1o their overall
personality development (holistic approach). Numercus amenities and extra care are given 1o the

giris.

About the Institution

Nikhil Banga Sikshan Mahavidyalnyn is situsted at Rishnupur in the districs of Bankura and
was established in the month of September 22*, 1969. The Institute started to educate the 60% of
the untrained backlog teachers in the districts of Bankura. It has magnificent own building in the
vear 1973 with adequate classrooms, laboratory and library. The college is affiliated to The
University of Burdwan for both the programme wviz B.Ed& B.P.Ed since 1969 and
1978respectively. Thereafier, the affiliation of B.Ed. programme has been shifted o BABA
SAHEB AMBEDKAR EDUCATION UNIVERSITY (Erstwhile WBUTTEPA) on Seplember
14, 2021 vide order no. WBUTTEPA/ROVAFFLA3 2021 divted 14092021, The Institute i duly
recognized by UGC since 1969 wis ) and 12 (B) vide no. 13-271{CDY) dated
31.03.1971.National Council for Teacher Education (NCTE} recogniwed the Institution vide order
w0 ERCT-TA.T(1L520076994(1) dated 120330078 F.ERC/NCTE/APEM3IGE.Ed. (Revised
orderV2015/32250dsted 27.05.20158 for B.Ed. programme and ERC/7-TL 642006/ 4262(1) dated
1512, 20068 F ERC/NCTE/APEM36/B. P.Ed. Revised order/2015/32349 dated 29052015 for

-~
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B.P.Ed. programme. It has also accredited by NAAC on 0L12.2016 with grade B with CGPA
218,

Dhjectives of Gender Awdit
The Preamble of Indian Constitution. Fundamental Rights. Fundamenial Responsibifities,
and Directive Principles expressly mention gender parity as a desirable goal. Hence, #t i required to
promote gender equality and forbid discrimination based on gender as per Aricle 14 of the
Constitmtion, which safeguards universal rights for all people regardless of their gender, color, .
mace, nationality, ethnicity, caste, place of birth or any combination of these.
The goals of the gender audit are as follows:
* Putting into practice doable measures to ensure the security and safety of people of &ll
genders,
# OQutlawing all sorts of gender-based discrimination.
* Development of female students’, faculty members', and college employees' self-confidence
and self-worth.
# Examine the problems of gender inequality in the colleginte environment and suggest ways
o reduce these differences,
» Establish & culture of inclusive and equitable decision-making in all areas of academic life,
with a focus on gender parity.
Encourage pender parity among students and stall on campus.
# Evaluate the ¢fforts and potential of the college to stop sexunl harassment.

‘1’

Methodology

Ay pant of the audit, we conducted this Gender Audit in the campus through meeting in
person with &l the stakeholders of the institution namely, students. faculty member, and the non-
teaching stall scparately for male snd female members to gather the respondent’s perception on the
prevailing gender sensitive practices/facilities in the college campus.

Details of the programme offered by the collese (l M
Sl Mo | Name of programme | Duration [:I-{_I IT\'-'.LJ'L; <_
I |BEd 2 year (4 Semester) s e
2 B.P.Ed 2oyear (4 Semester) .
Principal
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INSTITUTIONAL LEVEL DATA

Date of establishment of CC: 10,00,.2020

Mo. of Complaints submitted (July 22 o June - 23): 01
Mao. of pending cases with 1CC; 00

No. of SeminarWorkshop related (o gender issue: 00

CGender balanee in administration

The Governing Body (GB) iz a body that supervises the management and operations ofthe
college. Tt usually consists of elected representatives from teaching and pon-teaching stafl
members, students, the state gpovernment, and the affiliating institution with ex=officio Secretary is
the college principal. Beside this, IQAC also play o pwvotal roke in smooth running of the
pdministration. The gender compodition of different administrative bodies for the year 2022-23 is

given in Table 1:
Table 1: Gender batance in sdministration
18 Name of the Body Total Male Female Trans gender
1 Governing Body 1] 9 1 i
& IQAC 3 o 0 0
Gender balance in teaching position

By encouraging critical thinking. preparing studenis for future vocations, and moulding
their character, teachers play a crucial role in higher education. They help students’ imellectaal and
personal growth by serving as mentors and advisors. Teachers develop abilities like creativity,
problem-solving. and communication in addition to imparting knowledge, a1l of which are critical
for success in the twenty-first century. Gender balance in teaching position in 2022-23 is given in
Table 2:

Tahle 2: Gender balance in teaching position

5i No Bresignation Total | Male | Femade | Trans
e Gender
| Profiessor l 1 0 1]
2 MAszoginte Proleseor 3 3 ]
3 Assistani Professor 7 f | 1]
4 | State Aided College Teacher (SACT) 4 4 i 4
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| Purt-Time Teacher
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Gender balance in non-teaching position

In order to run the instituic smoothly, non-teaching employees play a wariety of

sdministrative, vechnical, and Jogistical responsibilities that support the institution’s primary
academic objectives, In the year 2022-23, the gender balance for the non-teaching staff is presented

in Table 3.
Table 3: Gender balance in non-teaching position
| SINe | Category Designation Total Male | Female | Trans
Gender
1 Group B Head Clerk 1 1 0
2 | GroupC Clerk 0 [t} 0
3 | GroupD |Peon, Field worker, 3 1 L]
Guard ete.
4 | Casual Office and Hostel G 5 I 0 |

Gender-wise enrollment details of students

The college offers two UG Programmes viz B.Ed.& B.P.Ed.Table 4 and 5 & Figures | and
2 present the list of students enrolled gender-wise and year-wise during the last three years
viz.2009-20, 2020-21. and 2021-22.

Table 4: Gender-wise and programme-wise enrollment of student in UG course

"% of total
Programme | Muale Female Toual
Male Female
Session "R Ed 16 34 a0 32 48
2019-20
B.P.Ed 76 0 % | 32 i
Total 42 14 76 55 45
B.Ed. 14 36 50 78 il
Session [P Ed, 50 0 a0 50 0
2020-21 : _
Total 64 36 1) o4 36
B.Ed. 15 33 50 15 35 |
Session | g pEd 50 i <0 30 0
2021-22
1 Total 65 35 100 65 35
L1 gaf 15
B i
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Table 5: Gender-wise and vear-wise summary of admitted sindenis

L T g e e | ——

Programme | Make | Female | Total Male (%) | Female (%)
2019-20 42 34 76 35 45
020-21 [ 36 1K) 4 36
2021-22 65 33 100 63 35

Fig. 1: Gender-wihse and programme-wise enrollment of students
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Analysis: It is observed from the data that no female has been admitted to BP.Ed. course but il is
from the college authority that B.P.Ed. course for this Institution is reserved for only MALE
candidates. However, for B.Ed. course the rate of admission for female students is higher than that

of their male counterpant during kast three vears, NQ
ywon
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Category-wise CGender Balance in UG course
Schedule Caste (SC): Year-wise statement of admission of Schedule Caste (8C) students during
the years2019-20, 2020-21, and 2021-22arcshown in the Tabie 6.

Tahle 6: Year-wise summary of admission of SC studenis

Programme B.Ed. B.P.E4. Toml | Meaiues Female
Male | Femak | Male | Femak (%)
2019-20 7 3 3 i 16 315 | 7.80
3020-21 7 16 12 0 10 9 T
2127 5 g 3 i 6 E i

Analysis: It is observed from the above table that percentage of SC female students is satisfactory
and balanced in the institution.

Schedule Tribe (ST): Year-wise statement for admission of Schedule Tribe (8T) studenis during
the years2019-20, 2020-21, and 2021-22 areshown in the Table 7.

Tahle 7: Year-wise summuary of admission of ST students

Programme B.Ed. B.P.Ed. Total Male Female
Muale | Femule Male | Female (%) (%)
2019-20 == 5 0 9 786 | 394
2020-21 1 3 ¢ | @ 10 7 3
03122 L ] 2 e | 0 13 1 2

Analysis: A stemdy decrease in the admission Is observed for 8T female candidute during last three
VEITS,
Other Backward Community (OBC): Year-wise statement for admission of Other Backward
Community (OBC) students including OBC-A students during the yvear 10019-20, 2020-21, and
2021-22 gre shown in the Tabie 8,

Table 8: Year-wise summary of admission of OBC students

Programme B.Ed.  B.P.Ed. ot | Male | Female
Male | Female Male Female (%) (o)
2019-20 4 11 5 0 25 1.8 | 1447
I020-21 3 s 21 0 E}) 24 2
H21-22 3 9 13 0 20 16 q
O @ D ..
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Analysis ; It is observed from the sbove table that percentage of OBC female admitted to different
courses in total is seems steady bul much lesger in comparizon (o their male counterpart may ke due
1o non-admitted criteria for Girls student in B.P.Ed. course.

Minority Communliy: Year-wise statement for adimission of minority siudents during the year
2019-20, 2020-21, 2021-22 and shown im the Table 9,
Table 9: Year-wise summary of admission of Minority students

Programme B.Ed. 1_“ B.P.Ed. Male | Female
~~~~~ Total
Mabe | Female |  Male Femnle (%a) (%)
2049-20 | 1 i 0 i | 131 1.1
2020-21 0 1 4 i 5 4 I
2021=22 0 o b 0 11 [V 5

Analysis: It 5 observed from the above table that perventnge of minority female admitted 1o
different courses seems increasing along with their male counter parts.

General Category: Year-wise statement for sdmission of general category students during the year
2019-20, 2020-21, 2021-22 and shown in the Table 10,

Table 10: Year-wise summary of admission of General category students

Programime Ml:,ﬁ?!_ah M,;EBLE“;,“,,,E Total | Mule(%) F:;:h
2009-20 3 13 I ] 27 {891 14.86
2020-21 i 4 7 0 4 10 14
2021-22 6 1 H 0 15 14 1

Analysis: It is observed from the above table that percentage of general student generally decreases
during the period.

Tablel1: Distribution of admiited students under different categories during last three years

Cateporics 2019-20 2020-21 2021-22
Aiale Female Male Female Mlule Female
SC 10 [ 19 1 18 8
ST 6 3 i |
OBC 9 1 4 | & i 1 ¥ ok
=
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General 14 13 10 14 14 11
. Minority I 1 4 | 6 5
" Toul 42 M 64 36 65 35
| Grand Toal 76 106 100

Analysis: It is observed from the above table that admission to female students remain satisfactory
though the female students were not eligible for admission in B.P.Ed. course.

Fig. 3: Category-wise enrollment of students in UG course
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Hostel facility

The college has two Hostels one for Boys and another for Girls mamedMAA SARADA
CHATRI NIVAS, the details oF which are given in Tables |2 and 13,

Table 12: Details of Hostel in campus

[T — 1 Intake Neof No. of No. of
ORIty s Todlets Hathrooms

BoysHostel 1060 13 05 7

iirls Hostel &1 10 07 0

Table 13:Students® enrolmentinhostel for last three vears

Year Made Female Total . Male %, Female
201920 2 23 46 i3 T
202021 Til 3R j 12 A 34
.00 % a2 137 [ '
(}fw 59
Page 12 of 15 =2
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Scholarship

With the goal of ensuring that everyone has access to higher education, the West Bengal
government offers scholarships and other forms of assistance o students throughout the state. Over
time, both the number of scholarships and their recipients have grown, inspiring students to pursue
their aspirations in higher study. The students of Nikhil Banga Sikshan Mahavidyalaye received the
scholarship from Govi. of West Bengal like SVMCM, OASIS etc. for the year 2021-22 which is
given in Table 14,

Table 14. Scholarship received by the student gender-wise

Scholarship | Male Female % Male e Female
SVMOM 23 11 69,45 L33
OASIS 4 17 1213 2187
AlKASHREE 4 o 100 a

Fig 4. Gender-wise recipient of Scholarship

Gender-wise participation in sports

Nikhil Banga Sikshan Mahavidyalaya organized annual sports every vear. Besides this, the students
of the Institute also participated WBCIPE Meet and FTEI Sports organized by other Institutions
where considerable mumber of girl studems purticipated in different events. The details of
participation in sporfs by the students are given in the following Table 15.

Chywild
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Table 15: Namber of Students participated in Sports

Year Sports Participation ratio |
Annual sports WRCIPE Total
Male |Female (Male (Female |Male |Female| " e
1) T | oo | |'Male | Female
202122 56 52 05 0 6l 57 52 48

Facilities for the girls students in the campus

# The mstitution has & well-equipped Girls Hostel with an intake capacity of 50 studemts with
adequate number of toilets and hathrooms,
The mstitution has a Girls Common Roomwith required amenities.
Adequate number of Washrooms and Toilets are there meant for girls studentswith sulficient
supply of water and regular cleaning facilities,

# Sepamte toilets are there for female staff members of the mstitution

v

Recreational facifities, gpvmnasium, voga center amd other sports facilities are
providediothegirts students,

Statutory Committees meant for add ressing misconduct ggainst wonen

The institution has well-functioning Anti-ragping Committes and [nfernal Complaints
Committee (1CC) which sit as per the needs 1o address the issues pertaming 1o the women members
of the institution. During the vear 2022-2023. a single complain was there from a girl student which
hns properly addressed by the committee.

Observation

A gender peutral healthy work environment prevailing in the campus where studemts,
facalty members and non-teaching faculty members freely discharge their responsibilivies. A good
representation of women are there in different committees wherever possible and women take
active role in decision-making processes in those committees. However the major challenge of the
mstitution in promoting gender equity in the campus s the lack of female faculty members and

non-teaching staff which is bevond the contral of the authority of the institution.
Qﬂﬁ i
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Recommendation
After going through all the relevant data and information gathered through personal interaction with
different ‘stakeholders during physical visits in the campus, the following recommendstions are
puiting forwarded to the authority of the institution to promote and ensure gender equity in the
Catmpus an 6 betber way.
1. Adequate CCTV surveillance should be installed and ensured in the imporiant areas in the
CAMpLES
2, Lady sweeper be deputed m the Girls Hostel.
3. I Governmem regulation permits. girls stedens be allowed for admission to B.P.Ed. course
as the institution has adequate hostel facility,
4, Basic common room facilities both for boys and girls be ensured by the authority of the
mstitution,
5. Canteen facility be provided for the students of the institution.
6. The imstitution is encouraged fo organize gender sensitization programme for different
batches of the students.

Coh q@ 1, ¢e)‘ ﬁ/’ 2025

Principal
Nkt Banga Shshan Mahavidyaizye
Bishrpur {Barkua)

Page 15 of 15



